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Who is Cermaq Canada 

• Cermaq Canada is the second largest salmon farming company on Canada’s west coast. Our head office is located in the small town of 
Campbell River, on north Vancouver Island 

• We have a secondary office in Tofino, BC, as well as 
a warehouse in Port McNeill. 

• We have 25 salmon farm licences on both 
the east and west coast of Vancouver Island

• We operate four hatcheries (one is located north of
Campbell River, one is in Port Alberni, one is just 
south of Duncan, and one is just south of Courtenay)

• We own and operate a processing plant in Tofino 

• We contract with Browns Bay Packing 
Company, just north of Campbell River for 
processing services on the east coast of the 
Island

• We have between 250 and 300 employees, 
depending on harvest activity
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Expanding our business into Nova Scotia – the opportunity 
• Cermaq Canada is looking at the possibility of growing our business in to Nova Scotia by approximately 20,000 metric tonnes  

• This would require up to 20 farm sites, up to four hatcheries, two processing plants
and marine infrastructure 

• This would create between 250 and 300  well-paid jobs and careers in rural 
coastal communities 

• We plan to add value to the region by looking for opportunities to partner with 
local industry and businesses, the Mi’kmaq of Nova Scotia, 
and existing commercial fisheries

• If approved, this expansion would effectively 
double our Canadian operations 

Chedabucto 
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St. Mary’s Bay 
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Digby Mahone Bay & St. 
Margaret’s  Bay
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Why Nova Scotia? 

Business Opportunity
• Room for growth and proximity to market 
• Opportunity to incorporate innovation, new design and technology
• Improve on sustainability, reliability, fish welfare and environmental sensitivities 
• Greenfield – design to best practice specifications 

Ability to create new relationships build on shared value

• We are committed to doing it right, or not doing it at all 
• We aim to build relationships based on trust, shared value and a shared vision 

for supporting and growing Nova Scotia’s seafood industry, while contributing to 
regional communities. 

• Finds offsets (benefits) and minimize any potential impacts. 

Collaborative approach  

• New marine and community infrastructure
• Community investment
• New demographics 
• Shared research and shared management approach 
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What we have heard
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Finding shared value 

Looking into the socio-economic benefits of adding salmon farming to the region

New wharves, 
docks and 
marinas 

Recruitment 
and retention 

of support 
industries

Opportunity for 
shared use 

infrastructure –
warehouses, 

processing plants,  

Partnership 
opportunities 
for continued 
research and 

studies

Co-production? 
Or alternate 

species?

Improved and shared 
supply chain 

infrastructure including 
shipping and transport  

and shipping 

Community 
involvement 

and 
participation  

Economic 
growth 
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Benefits to the local economy and region  

A snapshot of our operations in Tofino, BC

We grow approximately 70 per cent of our fish off of the west coast of Vancouver Island and hold 14 farm licenses in the region. If we were to 
proceed, we believe the following benefits would be similarly reflected in Nova Scotia. 

Direct benefit to the region

• We contract with 55 local businesses within each region on services ranging from harvest boats, net cleaners, divers, shuttles, freight, and 
transport, waste disposal, catering, hotel rooms, events, catering, water taxis, boat and equipment repairs to general services and supply 
purchases. 

• For the processing plant alone – we spend more that $200,000 on repair and maintenance contractors to service the plant, and an 
additional $1.2 million on others goods and services. 

• Overall, Cermaq spends roughly $17 million per year in the Tofino region. 

Direct benefit to employees

• Our employees supporting our Tofino region receive approximately $4.2 million in salaries and benefits. 
• Our employees are generally young, with our average median employee age being under 45. 
• Our career opportunities range from entry level farm hands, to senior leaders in various specialities such as veterinary medicine and fish 

health, finance, operations, environmental management, human resources and IT. 
• We offer a comprehensive medical and dental package to all employees, along with competitive salaries and a bonus structure. 
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Community focused and people first  
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• A total of 10 to 14 cages (an average of 12 per farm site) 

• 168 metre polar circles

• Feed barge and automated feeding system

• Accommodate fishing activities in and around our farms and anchoring  

• Benthic feasibility and modeling will be part of our overall feasibility 
scope
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What does a typical farm look like?
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Why Cermaq 

• Open and Accountable 
• Our People
• Dedication to healthy and thriving oceans  
• Long-term investment in communities and relationships 
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Thank you.

Questions?


